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Growth needs

personal

‘ Esteem needs -
achievement, independence,
status, prestige, responsibility

Social needs — love, family, affection,

Deﬁclen-::],r needs relationships, friends, work group, etc.

Safety needs —freedom from war and conflict, protection,
security, lawe and order, rules, limits, stahbility, etc.

Biclogical and Physiological heeds — baszic survival needs
such as air, food, water, shelter, warrmth, sleep, health, etc.
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Self-Esteem

Social Needs

/ Security
/ Physiological Needs
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6. Validity today ?

Current Issue in Motivation
Unique Group Tough Economic

Rewords Program Cross cultural
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5238 McClelland
: By Richard E. Boyatzis, Professor of Organizational Behavior, Weatherhead School of

Mgt. Case Western Reserve University August 15, 2000 5 http://www.haygroup.com

: http://en.wikipedia.org/wiki/David_McClelland
Competency / Testing for Competence Rather than for Intelligence
: http://www.idis.ru.ac.th/report/index.php?topic=162.10;wap2

: http://www.novabizz.com/NovaAce/Competency.htm

aNIT0UE (Competency)
: http://www.novabizz.com/NovaAce/Competency.htm

NYUYNNNADINS
: http://www.novabizz.com/NovaAce/Behavior/Need Theories.htm

usagalalddugns

: http://www.mitrprasarn.com, http://pirun.ku.ac.th

aIANYIIY
: http://sansanasiri.blogspot.com
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